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Greetings,       

     This has been yet another exciting year for the University of Alabama ¬ AIS Chapter. This year we placed 

a strong focus on chapter growth, fostering a sense of community and network of support across our chapter. 

This has been done through the use of bonding events, community service projects, fundraising, recruitment  

and mentorship. Being able to coordinate efforts across a large chapter presents unique challenges. Being 

able to effectively communicate and plan has been a crucial paoq fk lro `e^mqbo$p pr``bpp+ Tb e^sb tlohba 

to generate new ways to interact and engage our members though the use of newsletters, social media 

campaigns, and contests. This has allowed us to keep members, alumni, and sponsors current. Our chapter 

strives to provide unique and memorable opportunities for its members to engage and network with both 

corporate recruiters and alumni. It is through these interactions that networks are forged and our members 

experience greater success in job placement. This year we hosted several panel discussions along with on 

and off campus recruiting events. It is through these initiatives and a value added approach that we are able 

to continue to experience growth as a chapter and continue to make an impact on more than a local level.  

 This year the UA-AIS chapter was privileged to send ten representatives to the 2016 AIS Student 

Leadership Conference hosted by Indiana University. Attending this conference is very instrumental to 

chapter growth and member development. UA-AIS was proud to be able to present at the conference and 

share some of the accomplishments and unique attributes that have allowed us to add value to not only our 

members and our campus but also our community. Networking and attending the presentations gave our 

student leaders new ideas and fresh perspectives that will ultimately serve to further develop our chapter.  

 With the growing number of chapter members, the chapter had to adapt its operating philosophy. In order to 
bring the different sub-organizations of the chapter together, an Executive Planning Board met each week. This 
board was made up of all the Presidents from the sub-organizations, as well as the top UA-AIS leadership. This year 
our chapter worked to have more of a presence in the community and around campus. Members worked on projects 
that impacted the university and students across campus. These projects consisted of new ways to process 
evaluations, and innovative ways to manage communications utilizing tools like Salesforce. Our AIS Chapter consists 
of a diverse group of members of different ages and backgrounds; this has allowed us to create a distinctive AIS 
chapter focused on the diverse needs of our members Thank you for taking the time to learn more about our chapter 
at the University of Alabama!  

 

 

 

 

Daniel R Hughes 

UA-AIS President 

April 25, 2016 
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The University of Alabama AIS Student Chapter Highlights and Chapter accomplishments:  

o A strong Professional Development Program: 
o The chapter sponsors on average 3 events per week during the Fall and Spring semesters (refer to Appendix: 

Exhibit D). 
o Professional workshops and events like Career Fair Prep with corporate partners, alumni, peer members to 

better prepare member for success in industry 

¶ An active Community Service and Philanthropic component that has provided assistance at the national, state, 
city, and campus levels including:   
o Developed a registration and team management portal for Little League teams of low sponsorship 
o Hosted a March Madness Fundraising and coding event to assist a local elementary school 
o Constructed a site for a nonprofit family counselling center to provide information and scheduling 
o Helped raise funds and awareness for charitable organizations, including the American Cancer Society, 
/ƘƛƭŘǊŜƴΩǎ ƻŦ !ƭŀōŀƳŀΣ ŀƴŘ .Ŝŀǘ !ǳōǳǊƴ .Ŝŀǘ IǳƴƎŜǊ 

o Integrated a mentor matching and job shadowing application into an easily managed dashboard 
o Generated a financial reporting system for use in the UA Office of Financial Affairs 
o Continued to administer a matching application for UA students comprised of over 2000 external 

scholarships 
 

¶ Chapter fundraising of $16,000 was achieved from chapter dues, sales of chapter-branded items and UA Student 
Government Funding.  Our chapter Expenses were $14,690 leaving a surplus to be available next year of $1500.  
Corporations provided approximately $24,000 ($1,000/event) in food for speaker series 

¶ Active participation by chapter members increased and is supported by 10 affinity and service groups    

¶ IS / IT awareness through community engagement was an organizational focal point, this was accomplished by: 
o Partnering with local elementary school to increase exposure and promote diversity of the industry  
o Working with low income schools in the area to provide education and assistance  
o Producing print and digital content to promote activities and events and to recruit potential members 
o Promoting special interest sessions to encourage extracurricular study and research 

¶ Strengths of the UA-AIS chapter: 
o Restructured planning committee, establishing new roles and developing a framework for growth  
o Established a dedicated social media and digital communications team, to unify and increase the 

effectiveness of our digital presence 
The new group is responsible for digital content: social media, weekly newsletter, and assisting in promoting of 
events. This group will also serve as chapter historians. The primary objective of the group is to unify 
communication channels, stay engaged, and to generate new followers (students, alumni, and corporate 
partners)  
 

The chapter activities continue to reflect the desire to excel at leveraging IT for business value realization. The 
ŎƘŀǇǘŜǊΩǎ ǳƭǘƛƳŀǘŜ Ǝƻŀƭ ƛǎ ǘƻ develop our members into professionals who obtain and succeed in full-time and 
internship IT/IS roles.  

hǾŜǊ ǘƘŜ ŎƻǳǊǎŜ ƻŦ ǘƘƛǎ ȅŜŀǊΩǎ ŀŎǘƛǾƛǘƛŜǎΣ ǿŜ ƘŀǾŜ ƳŜǘ ƴŜǿ ŎƘŀƭƭŜƴƎŜǎ ŀƴŘ ƻǾŜǊŎƻƳŜ ƴŜǿ ƘǳǊŘƭŜǎ ǘƘŀǘ ŀǊŜ 
accompanied by chapter growth and development. Working together with a strong officer team comprised of 
dedicated and drive student leaders, our organization is excited as we embark the upcoming year and our continued 
mission. 
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type of event. 

At the beginning of both the Spring and Fall semesters of 2015-2016, the chapter continued to assist members 

in launching their careers. The chapter called on its alumni to return and advise current chapter members in 

enhancing their resumes and preparing for interviews. One hundred ten alumni from over thirty companies came 

to campus and spent 1 to 2 days working one-on-one with each chapter member. Each student underwent a 

resume review with an alumnus, then a behavioral interview with another alumnus, and finally a technical interview 

with yet another alumnus. These review/interview sessions allowed members the opportunity to explain their 

experiences, obtain advice, and ensured each member had multiple experiences before formal interviews occurred. 

Additionally, members gained new professional network partners and some received on-the-spot formal interview 

requests from alumni.    

Each Fall and Spring semester, our AIS chapter sponsors a career fair prep event the week preceding the Business 
and Technical career fairs. At each of these events our primary objective is to equip students with the tools and 
confidence to have a positive experience while engaging recruiters. In the spring we hosted one of the largest events 
hosting over 130 students, 5 speakers, and a breakout help and info session. Coordinating efforts with each of the 
ŀŦŦƛƴƛǘȅ ƎǊƻǳǇǎΣ ƳŀǎǘŜǊΩǎ ǎǘǳŘŜƴǘǎΣ ǇǊƻŦŜǎǎƻǊǎΣ ŀƴŘ ǾŀǊƛƻǳǎ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŦǊƻƳ ŎŀƳǇǳǎ, several advantages were able 
to be provided to guests. Areas covered included: body language and non-verbal communication, elevator pitch 
prep, dress for success, resume review, and an early preview of companies and a map of the fair. These events serve 
to refine the skills of upper classmen and bolster the skills of incoming students.  

 

Each semester, a resume book is created that contains every !L{ ƳŜƳōŜǊΩǎ ǊŜǎǳƳŜΤ this year, 
there was 98% participation by chapter members. During the on-campus career fair physical 
copies of the resume book were made and distributed to companies in attendance. A link to the 
electronic version of the resume book that is maintained by AIS members was provided to 
company recruiters that were unable to attend the Career Fair.  

¶ 
¶ 
¶ 
¶ 
¶ 
¶ 
¶ 
¶ 
¶ 
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For the first 10 weeks of each Fall and Spring semester, a recruiting team from an organization recruiting chapter 
members presents to the entire UA-AIS chapter. Typical attendance at these meetings is over 200 chapter 
members. The organization recruiting team presenting is usually composed of 5 to 9 speakers and led by an 
executive. These groups can consist of any combination of CIOs, Vice Presidents or Directors, hiring managers, 
employees with 4-8 years of experience, and recent hires. The ǇǊŜǎŜƴǘŀǘƛƻƴǎ ǇǊƻǾƛŘŜ ƛƴǎƛƎƘǘ ƻƴ ǘƘŜ ŎƻƳǇŀƴȅΩǎ 
corporate culture, industry trends, upcoming projects, and internship and full-time employment opportunities for 
members. 

Each event is a unique opportunity for members to build a relationship with the 
organization. After the formal presentation the corporate team members meet one-
on-one with chapter members. This series is a recruiting tool for organizations and 
gives chapter members a common forum to learn about future employers and 
industries.  Members commonly come away from AIS meetings with internship, part-
time, and full-time interviews. Priority seating is given to members who are not already 
placed.  Consequently, of those members not already placed, 98% have attended at 
least 18 meetings in the last two semesters.  

AIS chapter officers coordinate resume reviews each semester for students interested in becoming MIS 
majors. The review sessions follow the format that faculty and alumni have provided to chapter members.  Members 
present to multiple mid-size groups concerning leading practices of resume development and interviewing. 
Following the presentations, pre-MIS students meet with current members to have one-on-one interviews. This year 
15 current chapter members coached 240 pre-MIS students. Not only does this coaching help pre-MIS students, it 
also helps to attract new students to MIS and the chapter.  

VI. Corporate Career Fair Open Houses 
The University conducts two career fairs (one business-oriented and one technically-oriented) 

each semester to assist students in gaining corporate contacts, networking skills, and interview 
opportunities. Following each of these fairs, the UA-AIS chapter hosts an Open House for corporate 
representatives. The Open House provides an opportunity for representatives to network with 
chapter members while giving members additional opportunities to meet with recruiters and share 

the experiences they have had in the program and chapter. This year, the chapter continued the tradition 
of hosting Open Houses after both days of the Career Fair each semester. Every chapter member senior that was 
not placed (or on an interview) participated in the Open Houses. The Open Houses initiate new relations with 
companies (this year these companies included HP Enterprise and IBM) that are interested in recruiting AIS 
members. 

VII. Skills Workshops and Lunch-and-Learns 

 The chapter and the MIS program faculty offered workshops 
providing members the opportunity to explore professional 
interests. Each workshop was designed around a positively 
trending emerging industry topic or an area members wanted to explore in preparation for internships and full-time 
positions. The workshops were taught by chapter corporate sponsors, alumni, and peer mentors. These interactions 

give chapter members and the host the chance to engage in a smaller and more personal setting.  
This year we were privileged to have International Paper come and discuss not only opportunities 
but the image that they present to college recruits. This open dialog fosters a strong relationship 
between our chapter and the company. Proctor and Gamble also hosted a session providing our 
members with insight into the operations of a large company and the challenges associated areas 

such as data storage and cyber security risks.  
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VIII. UA-AIS Toastmasters Chapter 
     As a member of Toastmasters International, the UA-AIS Toastmasters chapter received 

Distinguished Club recognition for member progression, retention, and growth. The 

chapter was also noted for having three members to receive Competent Communicator 

awards. The Club has continued to provide members an opportunity for improving on 

public speaking skills. Recruiters and corporate partners have emphasized to chapter 

members how important these skills are for being successful in the workforce. For five 

semesters, there has been strong involvement in the chapter, with especially outstanding 

ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŦǊƻƳ ǘƘŜ ƧǳƴƛƻǊ ŎƭŀǎǎΦ ¢ƘŜ ŎƘŀǇǘŜǊ Ƙŀǎ ŦƻǊƳŜŘ ǘƛŜǎ ǿƛǘƘ ǘƘŜ ¢ǳǎŎŀƭƻƻǎŀ .ǳǎƛƴŜǎǎƳŜƴΩǎ ƭƻŎŀƭ 

Toastmasters chapter to expand public speaking feedback beyond peers within the AIS chapter.   

 

IX. AIS Ambassador Program 
To assist in recruiting and running the AIS and MIS program events the chapter maintains an Ambassador 

Program. This elite group of Twenty-eight Ambassadors conduct tours for prospective students, corporate 
executives, recruiters, and other visitors. In addition, AIS ambassadors serve as hosts for AIMS Meetings, Open 
Houses, and other AIS campus events. At these events, the Ambassadors handle logistics They ensure guests feel 
welcome, and are directed to appropriate locations, and become more informed about the program.  
 AIS officers define the roles of and select Ambassadors from a pool of outstanding students. Teams are led by 
an upper-level AIS member, who has exhibited exceptional commitment to the chapter and the program in the past. 
By continuing to assign events to teams instead of individuals, more responsibility is taken for tasks and broader 
participation is enabled across the Ambassador Program. Ambassador leads subsequently transition into roles as 
AIS officers.  

X. AIS Student Chapter Leadership Conference and Competitions 
This year the conference was hosted by Indiana University. Our 

chapter was able to send 10 representatives to the conference to 

participate in the presentations and the data analytics competition. It was 

exciting for out chapter to be able to engage and experience the 

operations and structure of fellow AIS chapters. This year the conference 

hosted several speakers each providing information specific to industry 

including what the current trends are and some of the new technologies 

being utilized. IBM gave a presentation about cloud analytics and utilizing 

cloud space. GE brought the group up to speed on the Internet of Things, 

and the diverse uses for the devices and the analytical benefits and potential of the information being collected.  

Along with key note speakers the conference also gave out members an opportunity to meet 

and gather new ideas from other chapters.   

Our chapter was honored to not only attend but participate in the conference 

presentations and competitions. This year we were recognized as a Distinguished Chapter 

and had the opportunity to share some of the success and challenges that we have faced as 

a diverse and continually evolving chapter. We also had two of our Members participated in 

the Merck Analytics Challenge and were awarded first place that they had qualified for at an 

earlier date.  
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I. National: 
Relay for Life: The American Cancer Society Fundraiser UA 

     hǳǊ ŎƘŀǇǘŜǊ ŎƻǎǇƻƴǎƻǊŜŘΣ ǇƭŀƴƴŜŘ ŀƴŘ ǊŀƛǎŜŘ ŦǳƴŘƛƴƎ ŦƻǊ ǘƘƛǎ ȅŜŀǊΩǎ ŜǾŜƴǘΦ A group of UA-AIS 
members maintained a tent for the over-night event providing mobile phone charging and 
refreshments to participants. The chapter also successfully raised $563 to go towards cancer 
research 

II. Statewide: 
Little League Baseball: Team Management Portal 

     UA-AIS chapter members worked to construct an application to facilitate the creating, 
registration, and management of little league baseball teams through the use of an online web 
portal. The goal of this project was to provide the needed resources to teams with low sponsorship 
at little to no cost.  

III. City: 
Nonprofit Family Counseling: Website with scheduling capabilities  

This year members of the chapter worked with a local non-profit family counselling center. The center had an 
existing web site but was lacking in functionality and features.   A team of US-AIS members worked the center to 
obtain the needs of the business then worked to create a site that would better allow access to information, and 
allow for scheduling of appointments. Allowing easier patient interactions allows the center to be more productive 
and provide better and more consistent service.   

Tech Hour: Local elementary schools 

        This year many of our chapter members sought work closely with the youth of 

the community. Members worked on lesson plans and creative ways to introduce 

elementary aged children to the fun and possibilities of computer programming. 

Working with the youth not only enriches their education but is a way our chapter 

feels it can give back to the community and help to spark interest in a new 

generation. 

¶ 

¶ 
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IV. UA-Campus: 
Culverhouse Caree Center: Mentor and Job Shadowing Matching platform and Dashboad 

     The past two semesters chapter members have worked with the Culverhouse Career center to develop tools to 

streamline processes, and to make better decisions based on algorythims developed 

by our chapter members. The goal of the project was to create a dashboard that could 

integrate a prior project of mentor/mentee matching thought the Culverhouse 

Connections program and a new feature that would help to match students with job 

shaddowing opportunites. This project will have lasting effects and help to increase 

the efficency of the career center. 

 
University of Alabama: Compass Scholarship Search 

     This year, UA-AIS members continued to work with the UA Student 
Government Association to refine the site, improve the user interface and, 
perform maintenance and updates to the site. Chapter members also created 
a plan to ensure that the site is maintained ant that the documentation needed 

to continue the project is it continues to grow. This ensures that future students of the university and the 
webmasters are equipped to handle the needs of the application. 

UA Financial Affairs: Reporting and Analytics 

A team of UA-AIS members worked with the University of Alabama Department of Financial Affairs  to facilitate 
the creation of a dashboard that can produce reports and analytical information to the user. This team worked to 
collect information about the types of reports would be needed, the prefered display methods and other business 
requirements. These requirements were used to create a dashboard that is being used by admistration in an effort 
to make faster and better informaed decisions.  

V. Non-IT/IS Community Service Activities:  
During 2015-2016, chapter members also participated as a group in several fundraising activities, including Beat 

Auburn Beat Hunger (a canned food drive benefitting the West Alabama Food Bank), UA Dance Marathon (a 10-hour 
event featuring dancing, games, and fundraising efforts benefitting ChildrŜƴΩǎ Miracle Network), and a March 
Madness bracketing challenge raising money for a local elementary school for the construction of a new playground. 

 

 
 

¶ 
¶ 
¶ 
¶ 
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The following is a breakdown of the fundraising programs conducted by the chapter from Fall 2015-Spring 2016. 

I. Corporate Sponsors 
 Corporate sponsors provide food for the Corporate Speaker Series. The sponsors reimburse the chapter for the 
food costs that are incurred to provide food and drinks at the weekly meetings. With 19 events this year, 
approximately $24,423 was contributed by corporate sponsors. The average attendance at the meetings was 237 
members and the average food cost was $1000 ($4/member).  

II. AIS Dues 
Each semester, members are required to pay $10 to continue receiving the benefits of AIS membership. Dues 

totaled $7,320 this year and were used to support new member recruiting activities, such as Open Houses. 

III. AIS Merchandise Sales 
 AIS and its affinity groups continued the sale of branded jackets along with additional branded merchandise. 
Sales of this merchandise raised $250. The money collected from these sales was used towards AIS member 
retention and social activities, including Bowling Night, Alabama football game day tailgates, Welcome Back Events, 
and refreshments at WIT and CMISS social and networking events. 

IV. UA Student Government Funds 
 UA-AIS affinity groups enjoyed ǎǳǇǇƻǊǘ ŦǊƻƳ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ !ƭŀōŀƳŀΩǎ {ǘǳŘŜƴǘ DƻǾŜǊƴƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ό{D!ύ 
ŦǳƴŘƛƴƎ ŀǎǎƛǎǘŀƴŎŜ ǇǊƻƎǊŀƳ ƪƴƻǿƴ ŀǎ ǘƘŜ ά{ƻǳǊŎŜέ this year. Through the Source we received $676 in financial 
assistance to aid our student-led recruiting and retention events. An additional $4,000 of funds from SGA helped 
offset costs associated with professional development and the AIS conference trip. 

V. MIS Program 
 The MIS program provided direct funds to the chapter that were used to create and bind the resume book 

and other program related activities. 

 

 

 

 

 

 

Goal: To increase enrollment and participation in the AIS chapter 
Chapter Activities/ 
Involved Members: 

¶ External Image Promotions 

¶ Open Houses 

¶  Campus Events  

¶ AIS Affinity Groups 

¶ Bowling Night 

¶ Welcome Back and End of Semester Events Intramural Sports 

¶ Prompting faculty to talk about AIS events during class sessions  
Value:  The chapter continues to have over 98% of MIS majors as members.    

The following actiǾƛǘƛŜǎ ŀƴŘ ƎǊƻǳǇǎ ŜƴŎƻƳǇŀǎǎ ǘƘŜ ŎƘŀǇǘŜǊΩǎ ƳŜƳōŜǊǎƘƛǇ ǎǘǊŀǘŜƎƛŜǎΦ CƻǊ ŀ ŘŜǘŀƛƭŜŘ ŘŜǎŎǊƛǇǘƛƻƴ ƻŦ 

ǘƘŜ ŎƘŀǇǘŜǊΩǎ ƳŜƳōŜǊǎƘƛǇ ǘƻǘŀƭǎκƳƛȄΣ ǊŜŦŜǊ ǘƻ Section K: Metrics and Demographics. 
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I. Recruiting 
 The AIS chapter has a recruitment team that works closely with the MIS faculty.  The recruiting team is charged 
with ensuring that the value proposition for becoming a chapter member is relevant, properly conveyed, and 
effective. 

¶ AIS officers oversee the pre-MIS student resume review workshops available to freshmen and sophomores. 
These officers provide beneficial advice to these underclassmen in hopes that they understand the benefits of 
the MIS major and profession. The officers also identify underclassmen to actively recruit.    

¶ Methods of recruitment include outreach to rising high school seniors through University Days, onsite visits to 
high school classes, information sessions at nearby community colleges, class presentations to freshman 
business majors, MIS Open House information sessions, affinity group events, external image promotion, 
intramurals and other activities outlined below. 

¶ New students to the MIS major are introduced to AIS when the chapter hosts its opening semester Welcome 
Back Event ŀƴŘ ǿƻǊƪǎ ǿƛǘƘ ǘƘŜ ŦŀŎǳƭǘȅ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ƴŜǿ ǎǘǳŘŜƴǘǎ ŀǘǘŜƴŘ ǘƘŜ ǎŜŎƻƴŘ ǿŜŜƪ ƻŦ ǘƘŜ ǎŜƳŜǎǘŜǊΩǎ 
Corporate Speaker Series. As a result, 98% of the MIS juniors and 100% of the MIS seniors are AIS members. 
AIS members lead and actively participate in the recruiting activities. 

II. Prospective Student Open Houses 
 AIS Ambassadors plan and host Open Houses to engage prospective students in careers in MIS throughout each 
semester. During these events, prospective students learn what MIS professionals do, are shown ongoing sponsored 
projects that seniors are working on, watch recruiting videos developed by the recruiting team, and have the 
opportunity to have a dialogue with AIS chapter members. Prospective students are encouraged to reach out to AIS 
Ambassadors after these events.  

III. Campus Events 
 Each year the AIS Recruiting Team ensures the AIS chapter and its affinity groups actively participate at 
University events for current and incoming students, including University Days (for potential UA students), Get on 
Board Days (for current student involvement) and the Capstone Business Academy (for high school seniors). AIS 
members also assist faculty members in presenting to freshman business orientation classes. During these sessions, 
AIS members share testimonials about their experiences and the many opportunities available to those who major 
in MIS. Feedback suggests that these presentations provide prospective students the information needed to make a 
more-educated decision when selecting a major. 

IV. Retention 
 Retention of AIS members is done at two levels. AIS officers attempt to schedule companies with which 
members desire to start their careers for the weekly corporate presentation series and they assist in providing 
professional development activities and conveying the value of these activities to members. In addition, the affinity 
groups provide a more personal feel that is impossible to mimic in a 400-person lecture hall.   

A. Women in IT 
WIT is dedicated to the advancement of women in the IT field. WIT works with members to develop a blueprint 

for success, then provides programs and volunteer opportunities to execute that plan. The affinity group meets for 
activities including professional development, social and business skills, and community service 
and outreach. This year, WIT hosted several meetings with corporate executives, joint meetings 
with CMISS, and social interactions including cookouts, luncheons, and coffee gatherings. 
Additionally, WIT wrote and produced a Women in Technology video that placed 1st in the 2015 
AIS Student Competition.  This video is available for other universities and groups to use to 
recruit women in MIS programs. 
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B. Capstone Minority IS Society 
CMISS is dedicated to increasing ethnic and racial diversity in the IT field and improving the 

overall academic and social well-being of members through professional development and 
mentorship programs. CMISS hosts events geared towards recruiting and retaining 
underrepresented groups. This year, CMISS sponsored info sessions with alumni from, PwC, 
P&G, Verizon, Walmart, and State Farm. CMISS also sponsored Mock Interview workshops, 
Career Fair prep sessions, and movie nights.  

C. Information Technology Society  
 ITS is dedicated to continuing the UA-aL{ ǇǊƻƎǊŀƳΩǎ ŎǳƭǘǳǊŜ ŀƴŘ sense of community as 
the major continues to grow ǊŀǇƛŘƭȅΦ L¢{ Ƙƻǎǘǎ ǎƻŎƛŀƭ ŜǾŜƴǘǎ ǘƻ Ƴŀƛƴǘŀƛƴ ǘƘŜ ŎƘŀǇǘŜǊΩǎ ŀƴŘ ǘƘŜ 
ǇǊƻƎǊŀƳΩǎ ǎǘǊƻƴƎ ǎŜƴǎŜ ƻŦ ŎƻƳƳǳƴƛǘȅ. The events also provide opportunities for members and 
faculty to interact in an informal environment. ITS holds BBQs before home football games, 
Welcome Back Events at the beginning of semesters, and bowling parties that almost all AIS 
members attend.  
 

D. Lesbian, Gay, Bisexual, and Transgender (LGBT) 
 The Lesbian, Gay, Bisexual, and Transgender affinity group was formed 
in Spring 2014 to serve as a supportive and professional network for lesbian, 
gay, bisexual, transgender, and allied members while fostering a sense of 
pride in and commitment to the UA-AIS chapter. The group also provides 

networking sessions to meet other members, alumni, and corporate sponsors to discuss and share experiences from 
the workplace. This year LBGT organized dinner socials and professional development events as well as co-sponsored 
chapter-wide social events. 

E. Intramural Sports 
To get to know one another, UA-AIS members are active in the UA Intramural sports 

ƭŜŀƎǳŜǎ ƛƴŎƭǳŘƛƴƎ ŦƻƻǘōŀƭƭΣ ǎƻŎŎŜǊΣ ǎƻŦǘōŀƭƭΣ ŀƴŘ ōŀǎƪŜǘōŀƭƭΦ ¢ƘŜ ŎƘŀǇǘŜǊΩǎ ŀǘƘƭŜǘƛŎ ŘƛǊŜŎǘƻǊ ƛǎ 
responsible for recruiting members to play and to schedule competitions. This activity builds 
bonds used later by course project teams and builds a network across chapter members in 
different years of the MIS program.  

 

F. Veterans in Business 
 

The Veterans in Business (ViB) affinity group was formed in Fall of 2014 as a 
professional development initiative to help military veterans transition successfully 
from military service into professional business organizations. The mission is to be the 
link between employers and student veterans studying business at UA, and the pilot 
yearΩǎ ŀŎǘƛǾƛǘƛŜǎ Ŏƻƴǎƛǎǘed of networking and professional development events. For 
example, during the Spring semester, a partner and several associates from EY came to 
an event to share their experiences as veterans in the business world and to offer 
insight for incorporating military experience on resumes. 

 
 

 

 

 


